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(Editor's note: Due to unexpected events the follow ng sunmary
article by Lilian Gonzal es Brown does not discuss the papers
presented by Joanne W I son, Trevor Parnenter, and Daniel Wng.
Ms. Brown participated in the video taping of the speakers
following their presentations. This tape will be nmade avail abl e
to University of Hawaii faculty in order to encourage the

i ntroduction of disability studies topics in their classes.)

Summary Coments on the International Disability
and Diversity Studies Institute, Center on
Disability Studies

Lillian Gonzal es Brown
Institute on Disability Culture

At the beginning of March 2002, preceding the Pacific Rim
Conference, the Center on Disability Studies at the University of
Hawai i, Manoa, sponsored a preconference synposium called the
"International Disability and Diversity Studies Institute."

Schol ars throughout the US and Australia were present to discuss
their work. The audi ence was made up of faculty, graduate
students, menbers of the community, and rehabilitation

prof essionals. Presenters were grouped in pairs. After each pair
delivered their remarks, the large group broke into two groups
for coments. The smaller groups were joined by the two previous
speakers, a facilitator with a video/sound crew, and nyself - to
give the group an overview froma disability studies perspective.
Al t hough the notes taken for this process were initially for ny
own short termuse they may provide some insight into the remarks
of the presenters. What follows is a |list of presenters in
chronol ogi cal order, acconpani ed by sone of ny observations.

DAVI D PFEI FFER

One of the key individuals planning this synposium David
led the presentations with a scholarly dissection of historica
perceptions of disability. He spent nuch time |aying the
groundwor k by describing who has traditionally had the power over
people with disabilities, politicians, psychol ogists, physicians,
and ot her such "hel pi ng" professions.

Davi d spent sone tine discussing the Society for Disability
Studi es (SDS) and sone current debates anmpong its nenbers. This
was followed by a question for participants regardi ng what we
would Iike to see at an SDS neeting offering exanples such as
health and quality of life issues.

Rl CHARD SCOTCH



Ri chard took a narrower | ook at disability studies: how it
is | ooking at research possibilities in the present. His focus
was nore on how disability studies is becom ng nmore "consuner
controlled" in present day, how instructors |ook at disability
and the perceptions of others as well as our perceptions of
ourselves. This included how we have noved along a journey from
viewi ng our disabilities fromshane to pride.

MY VI EWPOI NT

My vi ewpoi nt found the conbination of these presentations
exciting and a strong junping off point for the synposium The
i ssues raised touch upon a cornerstone of the Independent Living
Movement - the idea that we may well be the experts on our own
lives and if we were not, then we needed to |earn from our peers.
W are well served to take a | ook at our history. It helps us to
understand the history of our "place" in society in terns of
attitude, education, and work, for a start. It helps us to
understand our |ack of self esteem It was a starting point to
the journey to a place of pride. It is only in recent years that
we have been paying attention to docunenting the journey to a
better self inmge and how we have begun to see ourselves with
pride in sone parts of the world.

GOPAL PATI

Gopal provided a good overview of the history of enploynent
of the disabled, particularly for those who are deaf and/or
blind. He al so spoke of increased enpl oynent for people of short
stature during World War Il with their ability to fit into tight
pl aces, especially small engines for repair work. He set the
mental playing field in his presentation of the nore traditiona
approach to building a rapport with enployers that woul d open the
door for enploynment opportunities for the disabled. Fromhis
vi ewpoi nt these are approaches that are still appropriate today.
Governnment al departnments polled feel these approaches are working
wel |l and that by and large the Anerican with Disabilities Act is
wel | supported. He al so spoke to other statistics show ng that
enpl oyers are winning 91% of the ADA enploynent suits filed,
there are sone 179,000 disability related cases still on the
dockets, and that we still have 70% unenpl oyment anong di sabl ed
in this country.

DAVI D MANK

David presented a different perspective, focusing on the
present and (hopefully) the future. Today's approaches stil
i ncl ude education of the potential enployers (although this is
not a w despread practice) and includes things |ike supported
enpl oynent for people with devel opnmental and psychiatric
disabilities. Issues regardi ng expected behaviors in the
wor kpl ace are often best addressed by peer pressure and role
nodel i ng. New possibilities for |iving and nmaki ng choi ces are
bei ng i ncluded in teaching di sabl ed people that they can be who
and what they want in npst cases. The wi dely appl auded group hone
concept of 20 years ago is seen nore and nore as settings that do
not really pronote independence. David al so addressed the need



for training for teachers in seeing their students as whole
people with many possibilities, added to that is the need to
utilize technology to widen the horizons for all

MY VI EWPO NT

Admittedly, | first thought of Gopal Pati as being a bit
"old school" for my taste. Taking what felt to ne as the sl ow
road to change. But then | was taken back by what | saw goi ng on
in the 1970-80s in the novenent when there were heated argunents
as to whether we should create change by educating people first,
and changing laws later, or if we should plan on a denonstration
and nedi a coverage as a path to change. It was the blend of
approaches that worked then and continues to have success now.
One of the purposes of the novenent was to | earn we have
uncountabl e choices in the world. This includes a variety of
choices in our approach in solving problens. This led nme to
havi ng great respect for the work M. Pati does.

David Mank really gave a great exanple of the benefits of
consuner control where we are seen as sone of the experts of our
needs. We have successes and failures and learn from both. W
need to becone good teachers of the "hel ping professionals" so
they can acquire the skills needed to work with us.

STEVE BROWN

Steve gave a presentation on Disability Culture |ooking at
it frommny facets. He was able to touch upon sonme of the
hi storical aspects as presented by David Pfeifer and Richard
Scotch as wel|l as address sone of the issues of the journey from
shanme to pride. He acconplished these things through the reading
of poetry, lecture, nusic, and video and gave everyone a vi brant
and powerful expression of the disability experience. Since | am
the co-founder of the Institute on Disability Culture it is hard
for me to wite fromthe perspective of a synposium partici pant.
That coupled with the nmulti faceted approach to his presentation
| believe that it makes it difficult for a person to really "get
it."

MEGAN JONES

Megan provi ded sone different perspectives of Disability
Culture as experienced froma blind and deaf perspective. It was
a fascinating view of a journey: her identity as a deaf adult,
her identity as part of a deaf culture both brought about a
conflicted feeling of whether there is a disability culture. At
the sanme time she gave many exanpl es of how deaf culture cane
about and how she sees sinmlarities in a disability culture. This
left her with a feeling of "struggling to hold on to ny
normal cy." She sees the social "stigma of disability as being a
bondi ng factor for gathering crips together," and that stigm as
bei ng part of the road from shanme to pride. She is still sonewhat
conflicted with the difference of those trying to be accepted as
they are and those trying to fit into what they think of as
"normal ." What is the difference between Disability Culture and a
di sabl ed comunity? There is nmuch food for thought.



MY VI EWPOI NT

As | nmentioned earlier, | feel that the concept of a Culture
fits in with sonme of the basic tenets of the novenment - not only
in the US but abroad. The idea of a Disability Culture is an
i nherent part of the shane/pride journey nmentioned earlier. There
are stages of growh. The follow ng include some rather
generalized statenments, but bear with nme please. A child is
either born with or acquires a disability early in childhood.
He/she is early identified as the "problem or "difference" in
the fam ly, not normal. Many identify this as a tinme when they
began to feel bad about thenselves and began to strive for
"normal cy," a kind of normalcy society rarely awards us. So,
which identity do we go for? What journey do we enbark on to
begin to address the issues such as the ones that Megan put forth
so openly and clearly. She brought forth nuch food for thought
that | would like to see studied nore conpletely: not only with
deaf and blind identities, but with people with other
di sabilities that have not been included since the inception of
what is referred to as the IL novenent.

PAT MORRI SSEY

Pat's presentation gave a conci se overview of how disability
policy has changed over the years froma governnmental viewpoint.
Thi s includes how US policy has changed with the influence of
ot her nations with whomwe are allied. For exanple it was the
British and French who took a |look at quality of life for people
with cognitive disabilities - the solution: institutionalization.

In 1984 she was sent to a conference sponsored by the
Panamani an governnment to address quality of life issues in
devel opi ng countries for people. Pat presented the Anerican
approach "wi thout thought” to cultural differences. She quickly
| earned from her assunptions and altered her approach to people
of different cultural backgrounds.

In the mid 80s to late 90s there were significant changes to
Section 508 of the Rehab Act: any el ectronic equi pment purchased
and accessible to governnent usage is mandated to be usabl e by
di sabl ed peopl e.

The incentive to work programis changing focus from
nati onal governnment to state to state guidelines. Fromthere it
is hoped each state will create its individual prograns to enpl oy
t he di sabl ed.

KAY SCHRI NER

Kay provi ded an overview of the voting rights history (for
di sabled) in Hawaii and in the US. Until the 1950s it was
prohi bited to all ow soneone consi dered "non conpus nmentis" to
vote. There was (and is) the need for the disabled to beconme a
political voice to direct change. There are still many | aws
across the country prohibiting people with various disabilities
to vote. Most are unaware of these |aws and therefore nothing is
done to have them expunged fromthe books.

The issue of giving states control over inplenentation of
Disability Rights laws has not gone well, but no one is fighting
it on the |larger scale.



MY VI EWPOI NT

Froma Disability Culture perspective | start with a
guestion: has anythi ng changed substantially? This does not nean,
have these wonen done any thing to create change? It goes without
saying that they have, that there are too few trying to hold back
the old ways and create change at the sanme tine. The whol e
government al approach to enpl oynment and i ndependence still cones
fromthe caretaking/charity nodel. Starting in the late 1970s and
into the 80s it becane nore and nore clear that the disabled
conmunity in the US had a grow ng sense of what a strong
political power we really are. W have stopped paying attention
and have becone apathetic just as our nunbers and energy are
needed nost. The passage of the ADA in 1990 was presented as a
nm | estone for disabled people in the US and the world. It took
awhile before it really becane apparent how many | oophol es were
built into this act - giving the governnent a nultitude of ways
to undermine our rights - in spite of the long hard work many
people put into closing the | oopholes. Already we can see the
failure of work incentive programs in Japan and Germany. They
both have a 4% enpl oynment mandate. Busi nesses that do not conply
nust pay a penalty. This noney goes into a fund to make public
pl aces accessible. In both countries these "funds" are
overflowing with "penalty fees".

Lillian Gonzal es Brown, is the co-founder, along with Steve
Brown, of the Institute on Disability Culture in Las Cruces, New
Mexi co. She is a recognized |eader in the disability community
specializing in independent living training. She is nationally
known as a consultant to organi zations of people with
disabilities and an outstandi ng advocate.



